
ACC Information  

 

 

 

ACC provides personal injury cover for all New Zealand citizens, residents and temporary visitors to New Zealand.  

Whether you are a self-employed person, a shareholder employee or an employer, you are required to pay ACC 

Levies.  There is no ability to ‘contract out’ of the scheme. 
 

Types of Levies 

Employer Levies 

For Employers, ACC WorkPlace Cover levies are the 

levies for your employees who have PAYE deducted.  

It means that if they have an accident at work they 

will receive income compensation at a rate of 80% of 

their current earnings (up to a pre-determined 

maximum).  Non-work accidents are paid for by 

employees through the PAYE scheme. 

Shareholder Employee Levies 

WorkPlace Cover levies for Shareholder Employees 

are based on the amount paid to you as a 

Shareholder Employee  (up to a pre-determined 

maximum).   ACC gathers this information from the 

annual tax return filed for your Company with Inland 

Revenue. 

 

Self-Employed Levies 

ACC have named their levies for Self-Employed ‘ACC 

CoverPlus’.  This is the standard ACC product.  It will 

provide you with compensation based on 80% of your 

previous year’s earnings, or if you are newly self-

employed, compensation will be based on the minimum 

– you would receive the minimum (ACC can provide the 

latest figures).  

 

 

ACC CoverPlus Extra: option for self-employed and non-PAYE shareholders 

There are various components to the ACC Levy scheme.  Most cannot be altered.  However there is an alternative 

cover for self-employed and non-PAYE shareholders.  It provides an opportunity to obtain better cover and perhaps 

make some savings on the levies they pay.  This scheme is called ACC CoverPlus Extra. 

Under the standard ACC schemes (ACC CoverPlus or ACC Workplace Cover) there is no guarantee as to what cover 

you will receive while you are unable to work.  ACC will need to confirm that your accident has caused a financial 

loss to your business.  If you are unable to prove this (for example, maybe the price you are receiving for your 

goods or services has increased over the last year and your income was going to be up anyway), ACC may require 

you to pay back any compensation they have advanced to you. 

There is also an abatement provision.  This means that as soon as you start to return to work – even if only for a 

few hours a day, the compensation you receive will start to reduce based on the number of hours you work in the 

business. 

Under ACC CoverPlus Extra, you and ACC enter a contract where you both agree the amount of compensation 

that you will receive should you have an accident.  This amount is then paid on a weekly basis until you are able to 

return to work fulltime. 

 

There are some features that make it more flexible for clients:  

 You can nominate a future start date. 

 When an employer company pays a shareholder-employee’s ACC CoverPlus Extra levy (or reimburses them for 

payment), the amount paid/reimbursed (excluding earners’ levy) is now tax deductible as an expense to the 

employer company. 

 Shareholder employees are able to be classified under their individual occupation rather than the business 

activity of their employer company.   

 

You can “dial up” cover amounts to more realistic levels of cover, or “dial down” to save levies.  
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written in general terms only.  The publication should not be relied up to 

provide specific information without also obtaining appropriate professional 

advice after detailed examination of your particular situation. 

 

 

For example: 

a dairy farmer has an income of say $80,000.  Under ACC CoverPlus, he has to pay 

ACC levies based on this level of income.  He knows however, that if he has an 

accident, he could hire a farm manager and pay him $40,000 per annum and still 

maintain his income from the farm.  Under ACC CoverPlus Extra, we would apply for 

cover of $40,000.  This would result in a saving in levies, and the farmer would have 

the certainty of cover. 

 

There is no change to the way in which ACC pays for your other accident related costs – it only affects the income 

compensation. 

Our experience has shown us that the whole claim process to obtain income compensation is a lot smoother and 

simpler when covered by ACC CoverPlus Extra. 

There are many instances where ACC CoverPlus Extra can provide savings and peace of mind.  However, there are 

also some pitfalls that need to be highlighted as well.  Each case needs to be assessed on an individual basis.   We 

would be happy to discuss this with you further. 

 

Can levies and charges be minimised?  

A number of options are available to businesses which may help them reduce their levies, based on their ability to 

show they run safer workplaces which therefore pose a lower risk.   

These include: 

 Experience rating 

 No claims discount  

 Workplace Safety Discounts 

 Workplace Safety Management Practices 
 

It is also possible to reduce administration charges.  For example, clients now have the option to pay levies over a 6 

month period with no administration charges. 

When you receive any ACC invoice it is important you check that the liable earnings you have been assessed on 

and the Classification Unit assigned to you are correct.  These will determine at what rate your ACC Levies are 

calculated.   

How can we help? 

Navigating ACC can be complex.  We can assist you with managing the whole or part of the 
process.   

We will check your ACC invoices at the time of processing your end of year accounts but 
often this does not happen until well after payment has been made.  We can provide a service 
whereby we receive your ACC invoices directly and then check the appropriate details at that 
stage.    

 

If you would like to discuss the options or obtain further information on ACC, please contact us. 

 


